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It is illegal for an employer to
discriminate against you based on
your experience of domestic
violence, sexual assault, or stalking.

(RCW 49.76.115)

You have access to paid leave to
take time off to deal with issues
related to domestic violence,
sexual assault, or stalking.

(RCW 49.76 & RCW 49.46)
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Every employer in WA state must offer
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of hours allowed as long as the time
taken is considered ‘reasonable.’
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What if your employer doesn’t follow the rules? —

You can file a complaint with Washington State Department of Labor & Industries (L&l) by -
phone: 1-800-LISTENS (1-800-547-8367). You can also file a civil action in court. ==

WASHINGTON STATE COALITION
For more detailed info, take a look at this Q&A from Legal Voice.

AGAINST DOMESTIC VIOLENCE



https://app.leg.wa.gov/RCW/default.aspx?cite=49.76.115
https://app.leg.wa.gov/RCW/default.aspx?cite=49.76
https://www.legalvoice.org/leave-from-work-for-survivors
https://app.leg.wa.gov/RCW/default.aspx?cite=49.76
https://app.leg.wa.gov/rcw/default.aspx?cite=49.46

