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1)  How do you envision the Housing Advocates working with private landlords?  How would you present the case of working with our agency and survivors?  






2) If a participant has a lease with a landlord but her life shifts and she disappears without notice and leaves the apartment damaged, how might you handle the situation?







3) Sometimes survivors have high expectations of what staff can do in terms of finding housing for them.  How might you handle these expectations and how would you explain your role when you first meet a survivor? 







4) Please give some examples of how you have been proactive in finding housing resources for survivors and how you might expand on that? 





5) What do you believe are the essential skills to have when you are initiating and developing relationships with other professionals, program participants and team members?









Survivor Advocate:  


1) How would you approach working with survivors when you know there is limited time at our agency but also recognizing survivors need some sense of security and stability?





2) In residential programs, the need for safety and the need for social connection and relationships with family and friends don’t always seem in alignment.  How might you approach the simultaneous needs of community and safety?  






3) What are some of the advantages you see in shifting to more of a Housing First and Rapid Re-Housing model?  What are some of the disadvantages?  What is your role in identifying and helping to improve those disadvantages?




4) If a participant came to you and told you that she was struggling to maintain her sobriety but every weekend her neighbors in the program were drinking and smoking pot, how might you respond?  



5) How would you approach the issue of employment with a participant that hasn’t worked for years and doubts her abilities?  




